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A. Uplift Hampton Behavior Management and Discipline 

Core Beliefs of Uplift Hampton Scholar Behavior: 

 Every scholar that enters our doors can achieve behavioral success in the classroom. 

 Our scholars deserve to be physically and emotionally safe, comfortable, and happy in their classroom. 

 Optimal learning happens in the classroom, with classroom teacher and peers. 

 Our scholars need to be instilled with a deep and constant understanding that nothing is as important as learning 

and getting an education. 

 The relationship built between teacher and scholar is the #1 most important behavior management tool. 

 Our scholars have unique and varied academic needs.  Similarly, our scholars will experience unique and varied 

behavior challenges.  Our ultimate goal is to determine a management system that each scholar can become 

motivated by in order to succeed academically. 

Positive Behavior Rewards and Incentives: 

 Gotcha tickets- These are Hampton’s school-wide reward system.  Teachers are encouraged to give their scholars 

or scholars in another classroom Gotcha Tickets when they are observed completing on-task or exemplary 

behavior.  Scholars enter their Gotcha Tickets into their grade level Gotcha Ticket Bag.  Each week during a grade 

level drawing a Gotcha Ticket is drawn from each classroom bag to receive a prize. 

 Bee in a Basket- This is a weekly drawing in which one K-2 scholar and one 3-5 scholar are chosen to receive 

special rewards from the Director/Dean of Scholar.  Scholars are nominated by their teacher on a weekly basis.  

On Friday afternoons scholars will be drawn and announced.   

 IB scholar shout outs- Each morning during morning announcements, a scholar will be recognized for their 

demonstration of the highlighted IB trait of that week.  Teachers will submit recognitions as they take place. 

 Red Carpet Ceremonies/Semester Awards- Red carpet ceremonies are meant to recognize scholars as they reach 

their academic goals but on certain occasions, could be tailored to recognize exemplary behavior or behavioral 

growth. 

 Parent of the Month- The parent of the month is a parent that is recognized for their active participation in their 

scholar’s education.  When scholars’ receive Gotcha tickets there is a space on the left-hand side for parents to 

sign.  Signed Gotcha tickets will be entered into a parent drawing.  Once a month one parent will be chosen at 

random to receive a reward. 

Parent Contact Expectations (regarding behavior): 

 Choice Chart- Each scholar will go home each evening with a weekly/monthly choice chart (team discretion) that 

will communicate daily scholar behavior.  Teacher comments including specific behavioral actions and rationale are 

required for scholars ending the day on Red or White.  

 Conferencing- Teachers are encouraged to schedule a parent conference for any scholars that have continual 

behavioral challenges.  For additional support, these meetings can be attended by the Director and/or Dean of 

Culture.  Quarter 1 and Quarter 3 conferences are required for all families to attend. 

 Tracking Communication- Teachers are required to track all parent communication in a central location.  Some 

examples of tracking communication are via a Communication Binder or Excel Document.   

Choice/Behavior Management Color Chart System  
The Uplift Hampton color chart is the whole-school behavior management system that is used by all teachers, including 

specials.  While each grade level may attribute difference variables into this chart system, there is a consistency across 

campus around the colors and their meanings.  The color chart is aligned to IB Learner Profiles.  

 The scholar is responsible for moving his/her clip up or down. This allows the scholar to internalize the meaning 
behind his/her actions. 

 Scholars can move up and down throughout the day unless the scholar moves down to White.  If a scholar has to 
move their clip to Red, they cannot increase to Orange.  This helps scholars internalize that even after poor choices, 
the day is not lost.  



 If a scholar moves to red or white a reflection piece is completed.  This piece can be sent home for parents to see 
and/or initial. 

 If a scholar is on white, completed the reflection and continues to be off-task or not meeting behavioral 
expectations, scholar should be sent to buddy classroom with work for ½ of the day or remainder of the day.   

 In addition to notifying parents, repeated Minor offenses should be documented by teacher, logged into scholar 
file, and can be followed up by Director or Dean of Culture when a Referral Form is submitted. (see Discipline 
below). 

 The chart below outlines each of the colors on the Uplift Hampton Color Chart and the significance of each level: 

I am 
exceptionally 

principled 

Scholars who are leaders that go far above and beyond expectations and are exemplary 
role models of an IB Leader.  Likely, less than 2 scholars daily will end their day on this 
orange.   

I am 

exceptionally 

respectful 

Scholars who are continually respectful to adults and peers, making good behavioral and 

academic choices. 

I am very 

cooperative 

Scholars who are continually cooperative, making good behavioral and academic choices, as 

well as, being cooperative with peers. 

I am balanced Scholars who come to school prepared and are ready to learn with all supplies including 

Life’s Work.  These scholars spend their day actively learning, following norms, and doing 

what is expected of them. 

 

I need to make 

a change 

Scholars who need a reminder that they are in control of their behavior & a time to think of 

how their behavior choices impact their learning and others. 

Scholar Action: Complete a timed, written reflection in the classroom at designated desk or 

table off to the side. All instruction time lost in reflection should be made up. 

I need to reflect Scholars who have thought about their choice, but extra time to reflect on that choice and 

future action.     

Scholar Action: Complete a timed, written reflection in another classroom at designated desk 

or table off to the side. All instruction time lost in reflection should be made up.  

I need a new 

perspective 

Scholars who have had time to deliberately reflect on their choices, but are still choosing not 

to meet the expectations of their class and their school.  

Scholar Action: Scholar spends the remainder of the day in the Buddy Room. 

 

Behavior Intervention Programs 

Any teachers experiencing ongoing challenges with scholar behavior can enter scholars into the Response to Intervention 

(RTI) process.  These meetings will be held every three weeks in department/grade-level meetings and the groups will 

brainstorm various strategies and behavior management systems tailored to each scholar.  Our ultimate goal is to 

determine a management system that each scholar can become motivated by in order to success academically. 

Discipline- Major vs. Minor Infractions 

We believe that with the right behavior management tools and systems, including positive rewards and motivators, 

discipline should be scarce.  The two different infraction systems are meant to identify the two lower levels of severity in 

scholar behaviors.  Teachers are required to follow proper discipline protocols, which have been designed to match 

undesired behaviors and specific scholar actions with age-appropriate consequences.   

Repeated Minor infractions should be documented for at least 2 school weeks and can be submitted to Director/Dean of 

Culture using a Referral Form for a scholar conference or follow-up. 



Minor Infractions and Consequences 

All Minor behaviors will result in an in-class consequence or a consequence handled directly by the classroom teacher such 

as a call home. 

Likely scenario: A scholar is refusing to complete work and is not following directions.  The teacher redirects the scholar and 

gives a private, verbal warning.  The scholar does not redirect behavior.  The scholar is asked to move their color to yellow 

and complete their missed work during a non-academic time. 

Minor Scholar Behavior Minor  Potential Consequences 
 Not following directions repeatedly  

 Talking out of turn 

 Not staying in seat 

 Not listening/tracking 

 Sleeping in class 

 Refusing to complete work  

 Off task 

 Talking Back 

 Out of uniform  

 Not telling the truth 

 Stealing/Low Value 

 Saying mean things to another scholar (not cursing) 

 Touching another scholar (i.e. poking innocently, or 

just trying to pester others) 

 Verbal Redirection/Warning  

 Change of seat 

 Color Change 

 Note home 

 Call home  

 Loss of recess 

 Proximity  

 Choice stated (either do x or y) 

 In class reflection (Red) 

 Private discussion with teacher 

 Loss of privileges 

 Quiet Lunch/Separate Lunch  

 

Repeated Minor Infractions and Consequences 

All Major infractions will result in an out-of-class consequence. 

Likely scenario: A scholar is already on yellow for being off task.  The scholar continues disruptive behavior and is moved 

to red.  After completing an out of class reflection, the scholar returns to their work.  After about 5 minutes, the scholar 

continues the disruptive behavior and is moved to white.   The scholar is asked to move their color to white and walks with a 

scholar to the Buddy classroom to conclude the remainder of the day.  Parents are called that evening to notify them of the 

day’s events. 

Scenario Two: A scholar is already on red for being off being out of uniform and then being off task.  When asked to 

complete a writing activity, the scholar becomes defiant, shouts “NO!” and throws their pencil.  Since it is evident that the 

scholar needs to cool down, they are asked to move their color to White and complete the reflection in the buddy 

classroom.  Within 10 minutes of their return to class, they are still being defiant and rip their assignment.   The scholar 

remains on White and takes work to the buddy classroom to complete for the remainder of the day.  Parents are called 

that evening to notify them of the day’s events. 

Repeated Minor Scholar Behavior Repeated Minor Potential Consequences 
 Repeated behaviors that warrant white or off color 

chart status 

 Repeated talking back 

 Not getting along with others (arguing; no physical 

contact) 

 Repeatedly not telling the truth 

 Outward, purposeful defiance  

 Throwing of an object not meant to cause harm  

 Potential whole-day spent in buddy class (with 
work provided by classroom teacher) 

 Call home (required) 

 Choice stated  

 Out of class reflection  

 Loss of privileges  

 Quiet Lunch/Separate Lunch 
 

 



Discipline- REFERRAL SYSTEM 

It is imperative that the majority of behavior management and discipline is handled by the classroom teacher to build and 

maintain the relationship between scholar and teacher and to ensure that the teacher maintains control and authority.  

Hampton teachers know and believe that our scholars need to be instilled with a deep and constant understanding that 

nothing is as important as learning and getting an education and that optimal learning happens in the classroom, with 

classroom teacher and peers. 

Referring a scholar to the director or dean is reserved for Major behaviors or repeated and properly documented Minor 

behaviors only 

There are two (2) types of referrals.   

MAJOR REFERRAL  

A Major Referral, the most severe, will be submitted immediately following a Major Scholar Behavior (listed below).  The 

Major Referral will warrant an immediate follow up from the Director or Dean of Culture. Scholars should not be sent to the 

office.  Please follow the following protocol for Major Referrals or Major Behaviors: 

Major 
Scholar Behavior 

Major 
Potential Consequences 

□ Hitting, kicking, biting, purposeful spitting 
or other physical impact that is meant to 
hurt self or others 

□ Throwing of an object meant to cause harm 

(i.e. scissors, chairs, etc.) 

□ Purposefully using inappropriate language 
(cursing) – verbal or written 

□ Destruction of property that scholar cannot 
fix/ clean (i.e. computer, technology, high-
value items)  

□ Evidence of repeated bullying towards 

another scholar discovered (repeated, 

purposeful, negative words/ actions) 

□ Real or fake weapons including knives, 

guns, Tasers, brass knuckles, etc.  

 Director or Dean of Culture investigation 

 Director or Dean of Culture Conference 
or Follow Up 

 Write an apology note 

 Saturday Detention 

 Parent conference in morning or 
afternoon  

 In-school suspension 

 Out-of-school suspension 

 

MINOR REFERRAL 

A Minor Referral will be submitted after repeated Minor behaviors occur.  Three Minor referrals will equal a Major 

referral.   Three Minor Referrals will warrant a follow up from the Director or Dean of Culture within 1 school week of 

submission.  Scholars should not be sent to the office.  Please follow the following protocol for Minor Referrals or Minor 

Behaviors: 

Extended Minor 
Scholar Behavior 

Extended Minor 
Potential Consequences 

□ Stealing Money 
□ Repeated Stealing/High Value 
□ Purposefully using inappropriate language 

(cursing) – verbal or written 
□ Destruction of property that scholar cannot 

fix/ clean (i.e. computer, technology, high-
value items)  

□ Evidence of repeated bullying towards 

another scholar discovered (repeated, 

purposeful, negative words/ actions) 

 D/D investigation/visit 

 Write an apology note 

 Other Consequences 

 Parent conference in morning or 
afternoon  

 ISS 

 OSS 



 

Suspension 

Suspension policies and procedures are outlined by the Uplift Education Student Handbook, and the decision to suspend is 

under discretion of Director and/or Dean of Culture.  Suspension must also be approved by the Managing Director before 

any suspension can be implemented.  

Expulsion 

Suspension policies and procedures are outlined by the Uplift Education Student Handbook.  Expulsion must be approved 

by the Managing Director before any expulsion can be implemented.  

A student may be expelled from the School if he or she is found to have committed any of the acts listed below (specified 

further in the Uplift Education Student Handbook): 

 Illegal Possession of Weapons 

 Illegal Violent Conduct 

 Illegal Disruptions 

 Illegal Possession or Sale of Drugs and Alcohol 

B. Life’s Work at Uplift Hampton Preparatory 
 

Below you will find guidelines that our teachers strive to meet as they are preparing Life’s Work for scholars.   
 

 Purpose of homework: Life’s work is designed to allow scholars a chance to have extra practice on work.  It 
should be aligned to the lesson and unit objectives.   
 

 Difficulty of homework: A scholar should be able to complete all problems in their Life’s Work independently, 
without help from an adult.  Although adults will usually be needed to remind the scholar to start/complete the 
work and to stay on task, scholars should know how to do the content independently.  If not, then the rigor of the 
homework is too high.   
 

 Use of supplemental materials: A family’s inability to provide supplemental materials for homework should not 
hinder a scholar’s ability to complete his/her homework.  Common examples that this might happen in primary: 
access to computers or Internet, science experiment equipment, measurement tools (unless provided in the 
classroom), etc.  If you feel that an activity on a worksheet is crucial for a scholar’s ability to master an objective, 
then it seems that this activity would happen in the classroom.  Additional optional extension activities (going past 
the current stage of instruction) can be assigned for scholars, but completion of additional work is optional. 
 

 Length of homework:  Many of our scholars arrive early and stay late for tutoring.  Life’s work is a crucial 
component for preparing for college and for scholars to have extra “at bats” with the daily objective.  However, if 
a 12-hour day is long for an adult, it is also a long day for scholars. Life’s Work is sent home every Tuesday and 
returned the next Tuesday for a new packet. 

o Reading: 10-20 minutes per day depending on grade level (see below). Send home log and check to be 
sure parents sign. 

o Other: 10 minute rule, as endorsed by the National Education Association (10 min. for kinder, 20 min. for 
first grade, 30 min. for second grade, etc.).   

 



 
 

 
 
 
 
 
 
 

http://edudemic.com/2013/01/skipping-your-reading-homework/20minutes/


C. International Baccalaureate at Uplift Hampton 
 

Hampton Preparatory School is a candidate school for the Primary Years Programme. This school is pursuing authorization 
as an IB World School. These are schools that share a common philosophy—a commitment to high quality, challenging, 
international education that Hampton Preparatory School believes is important for our students.  The aim of the IB program 
is to develop internationally minded people who, recognizing their common humanity and shared guardianship of the 
planet, help to create a better and more peaceful world.  Uplift Hampton scholars strive to be: 

 
Inquirers: They develop their natural curiosity.  They acquire the skills necessary to conduct inquiry and research and 
show independence in learning.  They actively enjoy learning and this love of learning will be sustained throughout 
their lives. 
 
Knowledgeable: They explore concepts, ideas, and issues that have local and global significance.  In so doing, they 
acquire in-depth knowledge and develop understanding across a broad and balanced range of disciplines. 
 
Global Thinkers: They exercise initiative in applying thinking skills critically and creatively to recognize and approach 
complex problems and make reasoned, ethical decisions. 
 
Communicators: They understand and express ideas and information confidently and creatively in more than one 
language and in a variety of modes of communication.  They work effectively and willingly in collaboration with others. 
 
Principled: They act with integrity and honesty, with a strong sense of fairness, justice, and respect for the dignity of 
the individual, groups, and communities.  They take responsibility for their own actions and consequences that 
accompany them.  
 
Open-minded: They understand and appreciate their own cultures and personal histories, and are open to the 
perspectives, values, and traditions of other individuals and communities.  They are accustomed to seeking and 
evaluating a range of points of view, and are willing to grow from the experience. 
 
Caring: They show empathy, compassion, and respect towards the needs and feelings of others.  They have a personal 
commitment to service, and act to make a positive difference to the lives of others and to the environment.  
 
Courageous: They approach unfamiliar situations and uncertainty with courage and forethought, and have the 
independence of spirit to explore new roles, ideas, and strategies.  They are brave and articulate in defending their 
beliefs. 
 
Balanced: They understand the importance of intellectual, physical, and emotional balance to achieve person well-
being for themselves and others. 
 
Reflective: They give thoughtful consideration to their own learning and experience.  They are able to assess and 
understand their strengths and limitations in order to support their learning and personal development. 

 

D. Grades- Progress Reports and Report Cards 
Progress Reports will be distributed on the following dates via scholars’ Tuesday folders: 

 Q1: September 8th; October 13th  

 Q2: November 10th; January 12th  

 Q3: February 9th; March 8th  

 Q4: April 5th; May 20th (Friday) 

 
 
 
 
 



E. Uniform Policy 
Scholar uniforms are REQUIRED Monday through Friday. 

 

Polo Shirts Navy Slacks/Skirts/Skorts/Jumpers 

 K-5: Maize (pale yellow) polo with Uplift Hampton 
Crest 

 Polo shirts can be short sleeve or long sleeve 

 Solid Navy in color 

 All pants should be dress slacks 
o No denim 
o No plaid 
o No lace 
o No cargo pants 

 Skirts/jumper/skorts need to be 2 inches above the knee 

 Ladies must wear all black spandex/cloth bloomers/shorts 
under skirts and jumpers 

 Solid navy shorts can be work before Thanksgiving Break 
and after Spring Break 

Shoes Belts/Socks/Sweaters/Jewelry/Undershirts 

 Shoes must be white or black on top 

 Shoes MUST have white or tan soles  

 Black soles not allowed 

 White or black laces allowed 

 No high heels  

 No boots 
 
ACCEPTABLE 

 
 
NOT ACCEPTABLE 

 
 

 Black belt- must be black 

 Socks- must be all white, black, or navy 

 Sweaters/ Cardigans- must be entirely navy (no hoods) 

 Earrings (girls only)- must be stud only 

 Watches- may be worn  

 Jewelry- No other jewelry (besides watches and earrings 
may be worn) 

 Undershirts- must be all white only, can be long or short 
sleeve 

 
*If any item(s) is distracting, Hampton staff has the right to ask the 
child to remove the item(s). 
 

 Fridays- scholars will be allowed to wear jeans (solid blue 
denim only) each Friday with a donation of $1.00 to 
Hampton’s enrichment fund to support scholar events. Scholars 
may also wear college/ Hampton t-shirts each Friday 
beginning the second quarter. 
 

 NOTE: Scholars may wear their college/ Hampton t-shirt 
with or without the $1.00 donation on Fridays. 

If purchasing from an outside vendor, colors must be an EXACT match 

Out of Uniform Consequences 
First Offense: Warning (letter sent home) 
Second Offense: Final Warning (letter and phone call) 
Third Offense: Mandatory Contract Renewal Meeting before scholar is allowed to return to class. 

 
F. Schedule  
 

 School hours are 8:00 am to 3:30 pm Monday, Tuesday, Thursday, and Friday. School hours are 8:00 am to 2:00 

pm on Wednesdays.  

 Morning carline begins at 7:30 am daily. Scholars are able to arrive through the carline beginning at 7:30 am and 

are expected to be at school no later than 7:55 am. This will ensure they are able to have breakfast.  

 Instruction begins in all classes promptly at 8:00 Monday through Friday. All scholars who arrive after 8:00 are 

considered tardy. Scholars who are tardy are considered to have missed part of the day and could be in violation 
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of the Texas Compulsory Attendance Law (Texas Education Code 25.095). Continued tardies and violations could 

result in legal action.   

 Afternoon carline begins at 3:30 pm Monday, Tuesday, Thursday, and Friday and at 2:00 pm on Wednesday. 

(more detail in G. Arrival and Dismissal) 

 While the daily schedule varies per classroom and scholar, all Uplift Hampton scholars will receive a minimum of 

the outlined instructional time below:  

 

  K-2 3-5 

Morning Meeting 

 
30 min. Morning Meeting 30 min. Morning Meeting 

 

ELA 

60 min. Guided Reading 
50-60 min. Guided 
Reading 

30 min. Read aloud/ 
Comprehension/ Shared 
Reading 

30 min. Read aloud/ 
Comprehension/Shared 
Reading/Word 
Study/Phonics  

20-30 mins. Phonics 45 mins. Writing 

35-45 mins. Writing    

Math 60-75 mins. 60 mins. 

Science and/or Humanities 30-40 mins. 45-60 mins.    

 
Lunch: 30 minutes per day for all scholars 
 
Recess: 20 minutes per day for all scholars 

 
Specials:  

 Art, PE, Technology, and Spanish: Once per week for 45 minutes for all scholars, alternating semesters. 
 

G. Arrival and Dismissal 
 
Arrival 
Morning carline begins each day at 7:30 AM.  For the safety of our scholars, scholars will not be permitted to enter the 

building until 7:30 AM. If morning tutorials are taking place, scholars must be greeted and allowed in by the teacher 

responsible for tutoring.   

Child Protective Services will be contacted for any scholars left unaccompanied in the morning before 7:30 AM. 

All scholars are expected to be on campus no later than 7:59 AM each morning. Your scholar is considered tardy as of 

8:00am.  Upon arrival, scholars may pick up breakfast and eat in the cafeteria.  Parents and guardians are not permitted 

to enter the building without being checked in by the front office and undergoing a background check.  

To facilitate a smooth and independent transition, parents and guardians will not be permitted to accompany scholars to 

their classrooms on the first day of school. 

Dismissal 
 
Location of Pick-Up Grade Level Time 
2 lanes: Nearest the school and 
nearest the gate 

K-5 

 
3:30-4:00PM 



 
*NOTE: All scholars with middle school or high school siblings will be part of the 4:00 carline cycle at Secondary.   
For daycare riders, their carline number will need to be given to the driver. Daycare drivers will pick up scholars at 
the secondary campus as early at 3:30PM. 
 
In order to enter carline, you must have your scholars’ printed carline number in your car, visible to Hampton staff.  
 
No person(s) without the printed carline and identified as a designated carline person(s) in the scholar’s file will be able to 
pick up their scholar from carline. 
 
For the safety of our scholars, if you are missing your carline number, you will be required to park your car, enter the 
building, and show proper identification in order to pick up your scholar(s).   
 

 

H. School Supplies and Personal Items 
 
All school supplies are considered community supplies unless indicated otherwise by the classroom teacher. If your scholar 
un-enrolls after the start of the school year, the teacher may only be able to return the basic supplies back to your scholar, 
as most supplies are separated during Open House (prior to Day 1 of school).  
 
Uplift Hampton is not responsible for any personal items brought to school. Please leave all personal items at home to 
ensure they are in safe keeping. 
 
I. Tardy Policy 
 
Instruction begins in all classes promptly at 8:00 Monday through Friday. All scholars who arrive after 8:00 are considered 

tardy. Scholars who are tardy are considered to have missed part of the day and could be in violation of the Texas 

Compulsory Attendance Law (Texas Education Code 25.095). Continued tardies and violations could result in legal action.   

 

J. Communication 

A healthy school environment provides ample and appropriate communication between all members of the school 

community. At Uplift Hampton Primary, we believe that communication between families and the school increases each 

scholar’s ability to be successful and will abide by the following communication guidelines: 

 Staff is expected to respond to all parent and family communication within 48 hours.  

 Teachers can be contacted through email, a written note in the scholar’s folder, or by leaving a message with the 

front office. Under no circumstances will parents be able to call into the classroom during instructional hours and 

communication via text-message is prohibited.  

 Administration can be contacted through email or by leaving a message with the front office. Requests for in-

person meetings can be scheduled through the front office staff and in most cases, meetings will be scheduled 

within 72 hours of the request.  

 Parents and families are required to sign and return all choice charts (behavior communication) daily and all other 

communication from the school within two days. 

 Parent-teacher conferences are mandatory for all families for Quarter 1 and Quarter 3.  

 
K. Scholar Restroom Policy 

 Kinder and 1st grade classrooms have their own restrooms in the classroom. 

 Each classroom takes at least 1 whole-classroom restroom breaks per day. 

 Scholars may use the restroom outside of the allotted restroom break time. 

 If scholars use the restroom during instructional time, they are expected to return to class within three minutes. 



 We encourage families with scholars who are frequent restroom users to provide the teacher with a change of 
clothes for accidents.  

 If your child requires additional and/or frequent restroom breaks or has special restroom needs, please provide 
the school nurse/office with a doctor’s note. 

 
 

L. Scholar Birthday Celebrations/ Outside Food 

 Outside Food is not permitted in the school building due to Uplift’s Nutrition Policy. 

 If your scholar has a birthday that month, the birthday celebration must be scheduled with the classroom teacher 
and held at the end of the day, during a non-instructional time. 

 All snacks must be on the healthy list. 

 Snack time is usually before lunch.  
 

Healthy Snacks List: 

The following healthy snacks are allowed at Hampton: 

Fruit        Chocolate Milk 

Vegetables     Goldfish 

Pretzels      Crackers 

Low fat yogurt   Rice Cakes 

Low fat string cheese  Applesauce 

Hummus with pita chips  Dried cranberries 

Granola bars (without candy) Low fat cottage cheese 

Celery with peanut butter Jello  

Cake, cupcakes, and candy are not allowed at birthday celebrations because they are not considered healthy snacks.  

 

M. School Identity and Culture- Uplift Hampton Primary 

School Colors: Orange and Navy  

Mascot: Phoenix   

Motto: Sapere Aude- Dare to Know 

Crest:     

 

 

 

 


